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The African Union (AU) is a continental body consisting of the 55 member states that make up the countries of the African Continent. It was officially
launched in 2002 as a successor to the Organization of African Unity (OAU, 1963-1999). We are an Integrated, Prosperous and Peaceful Africa, driven by

its own citizens and representing a dynamic force in the global arena.
‘We are recruiting to fill the position below:

Job Title: Director Ethics, Integrity & Standards

ID: 2282

Location: Addis Ababa, Ethiopia

Reports to: Chairperson

Directorate/Department/Organ: Ethics, Integrity & Standards
Number of Direct Reports: 4

Number of Indirect Reports: 14

Job Grade: D1

Number of Positions: 1

Contract Type: Regular
Purpose of Job
o To provide strategic direction and leadership in managing the operations for the effective management of ethical matters and issues through
confidential ethical advice.
Main Functions

o Develops and executes the overall strategy for the department and ensures alignment with overall organizational strategy;

¢ Manages and supervises employees within the directorate, ensures the timely delivery of the directorate’s goals and effective staff performance

evaluation;

¢ Drives the implementation and monitoring of policies, strategies and programs to contribute to the effective implementation of relevant AU

Decisions;

177



» Ensures the delivery of the directorate’s annual targets in line with the organization’s overall goals and maintains robust departmental monitoring

and evaluation systems;
e Provides technical leadership and ensures efficient functioning of all Divisions within the department/directorate;

¢ Manages the work of the Department/Directorate and supervises direct reports to ensure their effective performance in line with the

organization’s performance management policy and system;

o Leads the directorate/department and ensures effective management of personnel, budget, performance, quality, employees relations matters and

training in conformity with relevant rules, policies and procedures;
¢ Develops and maintains operating rules and procedures;
¢ Ensures business continuity to address unforeseen circumstances;
¢ Builds and maintains good working relations and collaboration with other directorates/departments;
¢ Develops and maintains regular working relations with senior stakeholders in Member State and partner institution;
¢ Coordinates meetings between the organization and relevant partners;
¢ Ensures the preparation of periodic financial and budget execution reports and other reports;
» Ensures the effective management of funds contributed to the organization;
¢ Implements thematic partnerships in support of the mandate of the Directorate;
¢ Develops and oversees policy development and guidelines in line with the organization’s legal framework;
¢ Designs policies consistent with the AU’s goals and mandate in order to address the pertinent issues in the relevant area;
¢ Manages risks and recommends mitigation strategies;

¢ Prepares and oversees integrated programs, projects and overall activities of the directorate.

Specific Responsibilities

The Director’s duties will include:
o Provides ethical advice to Staff and Management in a confidential basis in line with the Organization values, Code of Conduct, Regulations and
Rules

¢ Manages the implementation of ethical policies and guidelines in all Union Organs and offices trough awareness sessions and sensitization of Staff

members and Senior Management
e Provide Ethical Leadership training to Management

¢ Coordinates the provision of administrative and budgetary support to autonomous offices within the Directorate — the Administrative Tribunal,

Ombudsman and Disciplinary Board.
¢ Develops and implements relevant rules, policies and procedures for the Ethics office

¢ Ensures the management of the Ethics Office personnel, budget, performance, quality, and training in conformity with the Code of Ethics and

Conduct and other relevant rules and procedures in force.

¢ Determines and executes in collaboration with the Heads of the Autonomous Offices within the Directorate an overall strategy for the

administration of justice in all Union Organs.
o Leads and directs compliance issues and the proper implementation of policies approved by the Commission.
e Prepares and supports integrated programs of overall activities of the Directorate.

¢ Builds and maintains a strategic plan to foster good working relations with the Administrative Tribunal, Ombudsman and Disciplinary Board as

well as other Directorates and offices.
¢ Maintains and respects the independent technical functioning of the Administrative Tribunal, Ombudsman and Disciplinary Board;
¢ Develops and maintains regular working relations with top level stakeholders in all Union Organs, Offices and partners.
¢ Organizes the coordination of meetings between the AUC and other Organs, agencies and relevant offices in its area of operation.

e Prepares periodic financial and budget execution reports and annual financial statements for the Ethics Office and provides support and guidance to

Administrative Tribunal, Disciplinary Board and Ombudsman in doing the same.

e Initiates and takes necessary actions to ensure availability of funds for the operation of the Directorate. Proposes relevant training programs for

staff to enhance their efficiency.
* Promotes awareness and training programs of policies approved by the Commission.

¢ Ensures the preparation and submission of annual reports of the Ethics office to the PRC through the Chairperson of the African Union

Commission.

¢ Conducts goal setting and periodic performance evaluation of ethics staff members and supervises the other offices to do the same in a timely

manner.

The Director’s specific responsibilities will cover the following:
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Promotes ethical compliance and standards of AU Values within the Union Organs.
Advises the Chairperson and Heads of all organs and offices on ethical matters

Develops, initiates, maintains, and revises policies and procedures for the general operation of the Ethics Program and its related activities in order

to prevent illegal, unethical, or improper conduct.
Manages the day-to-day operation of the Ethics Office

Collaborates with other departments (e.g., Legal Counsel, Internal Audit, Administration and Human Resource, etc.) in ensuring compliance with

the Code of ethics and Conduct, regulations and rules.

Promotes confidentiality and executes responsibilities in a prudent and judicious manner

Manages the implementation of the Code of Ethics and Conduct, and the core values of the Commission, as specified in the Code
Cooperates with the Office of the Legal Counsel and other concerned units of the African Union to draft relevant policies
Manages and implements the Harassment policy and system

Receives, inquires and address ethics related complaints from all Union Organs

Provides guidance to AUC management, and managements of other AU organs in ensuring that rules, policies, procedures and practices are

implemented and adhered to with the highest standards of integrity

Provides confidential advice and guidance to staff and Elected Officials on ethical issues, (e.g., conflicts of interest)

Supports services in the assessment of organizational risk related to misconduct and non-compliance of the Code of Ethics and Conduct
Monitors program performance and supports periodic measurements of program effectiveness

Ensures confidentiality and protection of staff against retaliation for reporting misconduct and for cooperating with duly authorized audits or

investigations

Participates in management meetings and provide ethical advice

Supports services in the execution of the mandatory ethics training program

Manages the yearly ethics training certification by staff and Elected Officials and report to the Chairperson accordingly

Promotes staff awareness on ethical standards and behavior

Manages the implementation of the program including the gift and financial disclosure program

Prepares periodic reports on the status of implementation of the Code of Ethics and Conducts and relevant policies and guidelines.
Manages the performance of staff in the Ethics Office.

Prepares and submits Annual Ethics Report to the PRC through the Chairperson

Any other duties as may be assigned by the superviser.

Academic Requirements and Relevant Experience

A Master’s Degree in Law, Public Policy, Public Administration with 15 years relevant work experience out of which 8 years should be ata

managerial level and 5 years need to be in a supervisory role.

Required Skills:

Leadership skills
Ability to achieve documented objectives and meet timelines

Interpersonal and negotiation skills: Ability to work effectively with people from various backgrounds and create an environment where diversity is

respected

Communication, presentation and report writing skills
Computer literacy

Ability to work in teams

Proficiency in one of the AU official working languages (French, English, Portuguese, Arabic) and fluency in another AU language(s) is an added

advantage

Leadership Competencies:

Strategic Focus

Developing Organisational Capability
Change Leadership

Strategic Risk Management

Core Competencies

Building Relationships
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¢ Drives Accountability Culture

e Learning Orientation

¢ Communicating with impact

» Functional Competencies

e Conceptual Thinking

¢ JobKnowledge and information sharing
¢ Drive for Results

e Fosters Innovation

Tenure of Appointment:
¢ The appointment will be made on a regular term contract for a period of three (3) years, of which the first twelve months shall be considered as a
probationary period. Thereafter, the contract will be for a period of two years renewable, subject to satisfactory performance and deliverables.
Gender Mainstreaming:

¢ The AU Commission is an equal opportunity employer and qualified women are strongly encouraged to apply.

Languages:

e Proficiency in one of the AU working languages (Arabic, English, French, Kiswahili, Portuguese, and Spanish) is mandatory and fluency in another

AU language is an added advantage

Remuneration

* Indicative basic salary of US$ 78,138.00 (D1 Stepl) per annum plus other related entitlements e.g. Post adjustment ( 46% of basic salary), Housing
allowance US$ 26,208.00 (per annum), and education allowance (100% of tuition and other education-related expenses for every eligible
dependent up to a maximum of US$ 10,000.00 per child per annum), for internationally recruited staff and a maximum of $3,300 per child per

annum for locally recruited staff.
Application Closing Date
28th June, 2024 11h59 p.m. EAT.

How to Apply

Interested and qualified candidates should:

CLICKHERE TO APPLY
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Keywords...

» Laboratory Technician at the Leprosy Mission Nigeria (TLMN)Leprosy Mission NigeriaLaboratory Technician at the Leprosy Mission Nigeria (TLMN)

» Program Officer (ProSkin) at the Leprosy Mission Nigeria (TLMN)
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» Administrative Coordinator At Secours Islamique France

» Request for Quotation for the Supply of HP Laserjet Printer at John Snow Inc — JSI

» Grant, Fundraising, and Partnership Officer at The Congenital Heart Disease Foundation of Nigeria (CHDF),

» Volunteer Administrative & Communications Officer at The Congenital Heart Disease Foundation of Nigeria (CHDF)
» Volunteer Financial and Tax Officer at The Congenital Heart Disease Foundation of Nigeria (CHDF)

» Research and Project Development Associate at Innovations for Poverty Action (IPA)

» Nigeria Human Resources Business Partner at One Acre Fund

Search

Vacancy by Location

» Abia State (136)
» Abuja (7,843)
» Adamawa State (1,312)

» Africa (821)

» Akwa Ibom State (426)
» Anambra State (219)

» Asia (2)

» Austria (62)

» Bauchi State (518)

» Bayelsa State (139)

? Benue State (257)

» Blog (44)

» Borno State (4,409)

» Cross River State (365)
» Delta State (216)

» Ebonyi State (214)

» Edo State (237)

» Ekiti State (99)

» Enugu State (108)

2 Europe (2)

» Expatriate Jobs (715)
» Gombe State (187)
» Imo State (131)

» Jigawa State (268)

Search

6/7



» Kaduna State (450)
» Kano State (737)

» Katsina State (428)
» Kebbi State (248)

» Kogi State (136)

» Kwara State (147)

» Lagos State (2,564)
» Nasarawa State (146)
» NGO Q&A (69)

» Niger (133)

» Niger State (150)

» Nigeria (IL643)

» Nigeria NGO Jobs (6,525)
» Northern Ireland (1)
» Ogun State (176)

» Ondo State (133)

» Osun State (148)

» Oyo State (253)

» Plateau State (295)
» Port Harcourt (1)

» Remote Jobs (75)

» Rivers State (252)

» Sokoto State (745)

» Taraba State (263)

» Ukraine, (1)

» United States of America (1)
» Yobe State (966)

» Zamfara State (439)

NGO JOB SITE All Rights Reserved.

Terms of Use - Privacy Policy,
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